M ILZ:W Wildland Fire Job Opportunity

Fire Operations Specialist

Southern Idaho Timber Protective Association

McCall, Idaho
Salary Range: $30.00 - $37.00 per hour (DOE)
Open Period: Tuesday, January 6%, 2026, to Friday, February 6, 2026
Position Information:  Exempt Full-time Regular Employee with Benefits

Duty Location: McCall, Idaho

Job Summary

The Southern Idaho Timber Protective Association, Inc. (SITPA) is seeking a dynamic and energetic
individual, with excellent leadership skills to join our management team. Established in 1904, SITPA is a
private, non-profit corporation, formed by private forest landowners for the purpose of furnishing,
operating, and maintaining, a protective system for the detection, prevention and suppression of forest
and range fires in west-central Idaho. SITPA, reviewed and approved by the state of Idaho, annually
manages wildfires on over 500,000 acres of private, state, and federal lands within the state’s
designated Southern Idaho Forest Protective District.

The Fire Operations Specialist serves as a subordinate to the Deputy Fire Warden in planning,
developing, implementing, coordinating, and evaluating the Fire and Hazard Management programs for
the Southern Idaho Forest Protective District. The Fire Operations Specialist works under the general
supervision of the Deputy Fire Warden with latitude for independent judgment, decision, and action.
Adherence to the concept of safety first is a foundational principle for all aspects of the Southern Idaho
Timber Protective Association’s (SITPA) Fire and Hazard Management programs.

Duties

Analyzes Zone staffing levels, training needs, personnel qualifications, and equipment needs to assure
fire readiness. Recommend changes to the Deputy Fire Warden.

Informs and directs employees in the application of SITPA policies, standards, and guidelines for the Fire
and Hazard Management programs.

Monitors Zone safety planning completion: including risk assessments, job hazard assessments and the
procurement, training and correct use(s) and maintenance of personal protective equipment (PPE), and
project safety plan development and implementation to assure effectiveness. Regularly reviews District
safety documentation for assigned projects. Corrects deficiencies identified or requests assistance or
direction from the Deputy Fire Warden to correct deficiencies.

Directs Zone personnel in understanding and implementing SITPA policies and procedures; accepted or
required Idaho Department of Lands policies and procedures; and National Wildfire Coordinating Group
standards and guides.

Works with the Deputy Fire Warden and Cascade FOS to develop and implement a District/Zone fire
prevention plan. Coordinates fire prevention activities with the Boise and Payette National Forests, and
the Payette Lakes Area, Idaho Department of Lands personnel.
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Coordinates Zone activities with affected cooperators and the public prior to project implementation to
minimize or avoid conflict. Ensures information provided to cooperators and the public, related to
wildland fire, prescribed fire, and hazard management, is timely and accurate.

May assist in developing, implementing, and administering agreements (e.g., Fire Protection and Hazard
Agreements, Idaho Cooperative Mobilization Agreement, Emergency Equipment Rental Agreements
with fire service organizations, Memorandums of Agreement, Federal Excess Property agreements,
Volunteer Fire Assistance grants, etc.) as assigned.

May be called upon to participate as a subject matter expert on wildland fire and hazard management
policies, practices, procedures, and effects as a member of committees, teams, and work groups at the
local, state, and geographic area levels when assigned.

Supervision

Supervises directly or provides technical and administrative support for the supervision of all Zone
personnel. Plans and directs the overall work to be accomplished by subordinate supervisor(s), sets and
adjusts priorities, and prepares schedules for completion of work. Assigns work to subordinate
supervisor(s) based on priorities, selective consideration of the difficulty and requirements of
assignments, and the capabilities of the employees. Find ways to improve production or increase the
quality of work directed. Negotiates and coordinates work projects with the Fire Operations Specialist
(Cascade) and the Deputy Fire Warden.

Provides leadership and direction to subordinates in the recognition and mitigation of environmental
and workplace safety hazards, following applicable laws, policies, and guidelines. Instructs employees on
SITPA safety requirements, reviews and reports Zone employee accidents and injuries, ensures
workplace safety, manages employee work/rest ratio and lengths of assignments, and coordinates safe
travel plans.

Develops performance standards and evaluates work performance of subordinates. Advise, counsel, or
instruct employees on both work and administrative matters.

Hears and resolves employee complaints. Immediately refers and discusses group grievances and
serious employee complaints, to the Deputy and/or Chief Fire Warden for resolution.

Effects minor disciplinary measures such as warnings and reprimands and may refer to Deputy Fire
Warden for immediate suspension of work when employees demonstrate unsafe work practices.
Recommends major disciplinary actions such as suspensions, demotions, and terminations of
employment to the Deputy Fire Warden for determination.

Selects subordinate supervisor(s) and other Zone employees. Changes seasonal employee terms of
employment, mid-season position promotions, and employee position reassignments after consultation

with the Deputy Fire Warden.

Annually (or as needed) assesses and identifies both career developmental and required training needs
of Zone employees. Develops and/or assures development of Zone personnel training plans. Arrange
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training for Zone employees. Review and make recommendations for special, controversial, or costly
training for self and subordinate employees to the Deputy Fire Warden.

Review completion and accuracy, and approve Crew timesheets, mileage logs, Incident Organizers, Fire
Reports, Initial Investigation Reports, etc.

Planning

Regularly assists the Deputy Fire Warden in planning SITPA’s fire and hazard management programs.
Planning routinely involves interacting with officials from state, federal, and local agencies, as well as
private companies and forest landowners, and the public. Plans may include project specific short-range
issues as well as long-range programmatic strategies.

Completes or assures completion of job hazard assessments for District/Zone projects. Develop, or
assures development of project safety plans.

Reviews preparedness actions and operating procedures used in the management of wildland fires to
assure adequate initial attack resources; both personnel and equipment are hired, trained and equipped
to ensure seasonal fire readiness within the Zone.

Prepares state timber sale hazard mitigation plans in accordance with Idaho Fire Hazard Reduction laws.

Prepares prescribed fire burn plans, including burn prescriptions, to achieve specific fire and hazard
management objectives.

In conjunction with the Fire Equipment Manager: monitors the condition of and develops plans for the
proper maintenance of SITPA facilities, vehicles, and equipment for the district.

Justifies recommended capital equipment purchases to the Deputy Fire Warden.

Maintains inventories and ensures adequate stocking levels in McCall Cache and of all necessary
supplies utilized in the administration of the fire and hazard programs.

Operations

Hires, trains, equips, and directs a qualified workforce to meet District/Zone fire and hazard
management program needs.

Coordinates and initiates all fire and hazard management program activities based on the priorities of
providing firefighter and public safety, values to be protected, and cost effectiveness by using the full
range of strategic and tactical options.

Implements SITPA's safety program and assures compliance of Zone personnel with safety practices and
procedures. Procures required PPE and provide it to employees. Assure employees are trained in the use
and maintenance of required PPE.

Conducts and documents vehicle check rides for Zone personnel. Documents recommendations for
employee vehicle use authorization to the Chief Fire Warden based on check ride performance.
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Promptly notifies the Deputy/Chief Fire Warden of the occurrence of vehicle accidents requiring a
Vehicle Crash Report, personal injuries requiring medical attention, and occupational illnesses or
significant near misses (see SITPA Handbook.)

Monitors fire season severity predictions, fire behavior, and fire activity levels. Take appropriate actions
to ensure safe, efficient, and effective operations.

Function as a District Duty Officer during (but not limited to) the state of Idaho’s closed fire season.
Coordinates and oversees initial attack of wildland fires occurring within the Zone. Regularly updates
Deputy/Chief Fire Warden and/or D.O. on the status of initial attack activities and extended attack
operations.

Coordinates initial and extended attack operations with cooperating agencies on multi-jurisdictional
wildland fires. Ensures that actions taken address risks to human safety and the potential for damage to

improvements and natural resource values.

May be required to complete a Wildland Fire Situation Analysis (WFSA.) WFSA is completed and
retained for all fires that escape initial attack.

Plans, implements, and supervises Zone prescribed burning operations. Manages air quality and
completes smoke management reporting for the Zone prescribed fire operations.

Inspects forest activities for compliance with state fire and fire hazard reduction laws and enforces state
fire laws.

Performs wildland fire cause investigations, completes fire reports, and issues burning permits based on
fire danger and types of requests.

Facilities

MccCall:

Ensure McCall complex (SITPA 1/3) is in functional and aesthetic order.
Keeps front parking area and back lot free of litter, weeds, and other debris.
General Maintenance “Common Area” (i.e. replacing light bulbs, etc.)

Identifies deficiencies and either makes necessary corrections utilizing constrained budgetary practices
or makes recommendations to Deputy Fire Warden for consultation.

Brundage Lookout:
May open and close Lookout prior to and post fire season (roughly mid-June/mid-September)

Maintains facility to ensure working and functional order
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May assist Lookout Staff with reasonable requests

Key Requirements

e SITPAis a Drug & Alcohol-Free Workplace. Adherence to SITPA’s policy on drugs and alcohol is a
condition of employment.

e A background investigation is required.

e Must possess and maintain a valid driver’s license. An acceptable driving record, including a
determination of insurability by SITPA’s motor vehicle insurer is a condition of employment.

e Prior experience as a wildland firefighter is required.

e  Work Capacity Testing (WCT) is required. Based upon the type and level of work to be performed,
successful completion of the WCT at the ARDUOUS level is a condition of employment.

e Prior supervisory experience is required.

e QOccasional overnight travel away from duty station is required.

e Required to work long shifts or multi day assignments under stressful conditions during emergencies
and fire season.

e This position may be subject to satisfactory completion of a one-year introductory period.

Qualifying Specialized Experience

Demonstrated specialized knowledge and skills obtained through work experience and training in the
following areas are required:

1. Technical knowledge of natural resource management practices, fire ecology, wildland fire behavior,
and fire management theories, concepts, principles, and standards in a wildland fire environment.

2. Technical knowledge of hazardous fuel treatment practices, prescribed fire techniques, and smoke
management theories, concepts, principles, standards, and laws.

3. Knowledge of policies, techniques and practices of wildland firefighting obtained through training
and substantial wildland firefighting experience, with the ability to achieve qualifications equivalent
to or exceeding Task Force Leader and Incident Commander Type 4.

4. Knowledge of policies, techniques and practices of prescribed burning obtained through training and
substantial prescribed fire experience, with the ability to achieve qualification equivalent to or
exceeding Prescribed Fire Burn Boss Type 2.

5. Knowledge of established principles, practices, and concepts of wildland fire management (e.g. fire
effects, fire hazard and risk analysis, fuel and flammability assessment, National Fire Danger Rating
System, smoke management, prescribed fire, and fire use) sufficient to perform recurring
assignments.

6. Knowledge of industry accepted wildland fire and prescribed fire safety practices and procedures.

7. Knowledge of capabilities, limitations, approved safety standards, and operating procedures of
commonly used fixed and rotary wing aircraft.

8. A basic knowledge of the equipment types, capabilities, operation, and of heavy equipment utilized
in the wildland fire and hazardous fuel mitigation environments.

9. Knowledge of supervisory policies, procedures, and methods required to manage diverse workforce.
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10. The ability to read, accurately interprets, and effectively communicates to others, state laws, rules

and policies in a field environment.

11. Skill in interpreting maps, aerial photographs, satellite imagery, and GIS products.

12. Skill in oral and written communication sufficient to prepare reports, present training, and
coordinate work efforts using computerized systems.

Physical Demands

A combination of field and office work is required. Field work is sometimes performed in steep terrain
where surfaces are uneven, rocky, or covered with thick vegetation. Temperatures are frequently
extreme, both from weather and fire conditions where the presence of smoke and dust/or dust
conditions are frequently severe.

Benefits

This position is eligible for comprehensive range of employee benefits including: paid sick leave,
vacation pay, and holiday pay, medical benefits, life insurance, and retirement benefits through the
Public Employees Retirement System of Idaho (PERSI) (www.persi.idaho.gov).

About McCall

The city of McCall, located in Valley County, is 100 miles north of Boise on Highway 55. Sitting at 5,000
feet, the town occupies the south shore of beautiful Payette Lake. With a year-around population of
approximately 3,896, McCall population can swell to 10,000-20,000 (or more) at the peak of the summer
tourist season and again in the winter during the annual Winter Carnival celebration. Winters bring
snow, and with an average annual total snowfall of over 10 feet McCall boasts some of the best winter
recreation in the state. Snowmobiling, sledding, Nordic and downhill skiing are all popular. Brundage
Mountain and Tamarack Resorts are within a short drive. Summer is shorter than at lower elevations but
is ideal, with daytime temperatures averaging in the 70-80s, and a few days in the 90s. Payette Lake and
nearby rivers provide swimming, boating, and fishing opportunities in the summer; Ponderosa State Park
and adjacent National Forest lands provide ample hiking, running, and biking trails. Sunshine is common
in all seasons. Access to the expansive and remote Frank Church-River of No Return Wilderness Area and
the Hells Canyon National Recreation Area is nearby.

McCall is a full-service community that fills most needs. It has a regional hospital, an integrative health
clinic, dentists, chiropractors, and optometrists. McCall also has several service stations, two grocery
stores, motels, banks, lumber yards, a variety of restaurants, coffee shops, a wide variety of shopping,
daycare centers, a public and private golf course, and an airport. Numerous churches are in the area.
Average housing cost starts around 5450,000 range and goes up from there. Rentals are available from
51200 and up per month (do your homework on housing prices in Valley County!).

The community has an excellent grade school, middle school, a high school that serves both Donnelly and
McCall, and an alternative school. Numerous extracurricular activities and electives are available. There
is a strong winter sports program, with both downhill and Nordic after school ski programs.

How to Apply

Interested applicants are required to submit an application including a resume, and a response to the
attached Key Requirements and Qualifying Specialized Experience Questionnaire by close of business
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Friday, February 6™, 2026. The resume must include as a minimum: 1) sufficient information to verify
qualifications; 2) supervisors phone number/email address for each work period and whether SITPA may
contact them for reference checks.

Send applicant information package to:

Southern Idaho Timber Protective Association
Attn: Fire Operation Specialist Vacancy

555 Deinhard Lane

McCall, ID 83638

How Applicants Will Be Evaluated

Applicants must meet all Key Requirements to be considered for this position. Key Requirements will be
evaluated on a pass/fail basis. Qualifying Specialized Experience will be evaluated based upon the
candidate’s resume, response, and supporting documentation. Applicants may meet the Qualifying
Specialized Experience requirements through a combination of education, training and work experience.
To be creditable, Key Requirements and Qualifying Specialized Experience directly related to this
position should be clearly documented in the applicant’s resume and supporting documentation (For
example: wildland fire and prescribed fire qualifications supported by ICQS or IQS documentation).
Interviews may be conducted. Interviews, if conducted, may be pass/fail or scored, and will include job
specific questions related to the knowledge, skills, and abilities required to do the work in this position.

Additional Information Contact
Paul Wagner, Chief Fire Warden

Phone: (208) 634-2268
Email: pwagner@sitpa.idaho.gov

Hiring is done without regard to race, color, religion, national origin, sex, age, or disability.
Southern Idaho Timber Protective Association, Inc. is a Drug & Alcohol-Free Workplace.

More information can be found at www.sitpa.org
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